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https://www.defence.gov.au/about/accessing-information/annual-reports
https://www.gov.uk/government/statistics/uk-armed-forces-biannual-diversity-statistics-april-2026/uk-armed-forces-biannual-diversity-statistics-april-2026
https://www.canada.ca/en/department-national-defence/corporate/reports-publications/departmental-plans/departmental-plan-2025-26.html
https://www.canada.ca/en/department-national-defence/services/women-in-the-forces/statistics.html
https://www.law.go.kr/LSW/lsInfoP.do?lsiSeq=286089
https://www.mnd.go.kr/bbsgroup/mnd/2/I_12881794/artclView.do
https://www.mnd.go.kr/bbs/mnd/12201224/I_12206390/download.do
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